ILLINOIS FOP
LABOR COUNCIL

and

UNITED CITY OF YORKVILLE

Sergeants

May 01, 2023 through April 30, 2027
Springfield - Phone: 217-698-9433 / Fax: 217-698-9487
Western Springs - Phone: 708-784-1010 / Fax: 708-784-0058
Web Address: www.fop.org




TABLE OF CONTENTS

ARTICLE § WATES .c.ommuusamussmmmsonssesssm s s siisons s s s sy s s ssss s sss e s
SECHION 6: 1 WEBES RATES ciiiiiniussconssssonmanmanenmmassansasannonsensmnssssmssssmemssmsns s s ssmanssssms s s s s smssss s dasmsoon
Section 6.2 LONZEVILY PAY .....oiuiiiiiiiiieee ettt ettt ettt
Section 6.3 Detective Sergeant StIPENd ... .....cooiiiiiiiiieiiiee ettt
ARTICLE 7 HOURS OF WORK AND OVERTIME ......ucoviiiininciririnsuncrenssercssessssasssssssssassssesssssasssnes
Beotion 7.1 Applicaticn, DF ATTEIE «omesmmmsems s om0 m s sisi s ittt
Section 7.2 Normal Workdays, WOTKWEEK ..........ccceeeuiriiiiiiiitiiie ettt ettt eeae e ereeeaeeaseereeneennean
0 e O ] R S ——————p——————————
Section 7.4 OVertime ALLOCALION. ....c..cciiieriiriiieieeteeietetee ettt ete et e s ssesaesteeseeseeseetsessessessensesesseeaeas
Bection 7,5 Broak POriods ...uusmssesosssmssssnommsssessnemesissamon s oo omese ssiredn susins swos sssmsss s sassss Sussass 8 fuayisos susasss o
Seetion 7.6 COMPONEAIOTT TS wsves s rmmnis o i snmmsiassmmsasssssssmsssnsmsnssorrisssmmsssmnssssmmsssmmssansmmansind
Section 7.7 Call-BacK PaY ......cc.ooiiiiiiieieeeee ettt ettt et eae et e enae s
Section 7.8 Off-Duty Court TIME .......couiiiiiiiiiieiie ettt et e e e e e ae e e e e eneeeeeeneeeneeenneas
Section 7.9 SWitching Days Off ........cccooiiiiiiiiiieeeeee ettt s e sseeaeene e
Reation 710 T Pt e mmesmsssnmstnss.comsss. o5 ssat o 02050 A T ST T it
SRCHPN Tl | WIS C IR viticimisicnsinisisismsiosiissisossinsstnm i sosimentiomss s i S RSB
ARTICLE 8 VACATIONS o nsonn st sesnton iosommmesmsntassvenmssssissssosss asasssonisosasssas
Section 8.1 Paid VACALIONS .......ocuiririiiiiiiiieieietete sttt ettt st ss s e s et e e e s e sessessesseeseeseensessensens
SECtION 8.2 VACALION, PAY warcvnnnsosnssnnnss exsmmesnsasnvssiusss suasssmssssssns s assisssss s ssssssnesssas s sy o sassssss’s o 8559538 SEkbsn 1o
Seellon 83 Viaoation S obetuTimD .o s i s 00 s 5500165 immmmssmmmmmsmamnssses sl

Section 8.4 Vacation CaITYOVET .......c..eecueieiiiirieeeieeeteeeeteeeeeeteeeeteeeeeeeteeeseseeseesseeessessesenseeesseeseeeseeenseesseesnns

Master CBA 05-01-23—04-30-27-A



Section 8.5 Termination of EmployTEl . um s s s s s oo o 50050 2 06 56 6550505 5 256855 505505550055 4505 6

ARTICLE D HOLIDANE i coiosia i iussnis sonmsansnin suss s s s s ssimsses 550 s S s s s s 6
SECtION 9.1 HOLIAAYS c.veeentieeiiie ettt ettt ettt et e st e e bt e s eaneesnneesnaeeeans 6
Seelian 9.2 TRolTAae P s memmn oo onmms s s s s A SR e 6
Section 9.3 PlOAting EOMAATE. ... esmssssssssnnossosssnisnissssssesnossisasmsoisind Tt 55545535585 555505805555 0A5 A0 A% 5 A0 55 6
ARTICLE 10 SICIC LE R VE ..o msorsirsssansinsesnssaissisnsss s s s i m i i mmsii s st s 7
Section 10.1 Purpose Allowance and AcCUmMUIAtION........coeevuiriiriinieiienienieeieetene et 7
Seution 102 hicilica]) Examiiilion smmmeimtmammmsmnsomemssiissmss e s s s i T
Section 10.3 Sick Leave UIZATIONL ... c..vommmsessansenssnsmsnnssnscorsenssssansonsssmenass isnsssosmiibhsh i 565 548 5530555 555555 85555 7

10.3a Sick Leave Donation POLICY ......ccuuiiiiiieiiireeiiieeiieeeieeeit ettt sttt e e ¥
Seption 104 UnsSd ke TSR o .mmmssmmsanoinsimisinmsomommsioedoissssm s oo s s S N3 7
ARTICLE 11 OTHER LEAVES OF ABSENCE .......uuuuiininiininiinsnissesssssssesssesssssssssssssissassasssasssssssass 8
Section 11.1 Unpaid DiSCretionary LEAVES. ......ccouuiiiiiiiiieiieiiieeieeriie ettt st seaesnees 8
Segtion 112 Emerpeney Time OFT .o s oo s 08/ s s s 8
SEEtIoN 11.3 BEICAVENMEI PAY ..o manamessnessmmams ssmunsosanmssnsessmssnsssmsnsssanmmms ssassmesnsssasasssssensssnsssssss s 5605488 65884 8
Section 11.4 Family & Medical Leave Act 0f 1993 .. ..ot 8
ARTICLE 12 OTHER BENEFITS .....cuconinvininnineinnineisinssinsscessesesssesssessssssesssessssssssssasssssssssssossassssesss 9
Sagtion 18, L R uemmsmmssmsmmssmesmmssssmmsms s s s e 6 B S N A S DS RS S a5 9
Section 12.2 Drig amt. AleONe ] "TEST I s s o suus oo somsmn snamess s aovmsms om0 s s m s Sasisasss 9
DEetOn L2 RIS T G TR ecimsionsisonscssonssmnssissistocinistisi im0 8 A e e i 10
Section 12,4 Peace Oliicer's DISCIPIIAIT JABE ... siscmssasnsim s s s s s 10
Section 12.5 Health Maintenance PhySical..........c.ooviiiiiiiiiiiiiiieieie et 10
Seation 12.6 On Call Deteetive Sereanl cssssusmms s oo ossasummsas s sonsss s s s 10
Section 12.7 Educational AsSIiStance PrOZIam .......cievuvereriiieriiiieiite ettt ceare e s 10
ARTICLE 13 INSURANCE ....cooocrervesressasssvesssessossusseosnnssnsosnsvsaomsnssssssisssssssasnmsnnissssdbsssibisisisssssisssissssios 11
Section 13.1 Medical INSUIANCE ........coiviiiiiieeeiiieeiieeeitee ettt ettt et e e sbte e e steeseabeeesbaeeenaeesnnee 11
Segtion 13.2: Life, Dental and Vislon (COVETATE «uuumunsessasssssnssvms s s s s sy s s s 11
Section 13.3 OPt-OUE TRGEITIIVE ......nuomcmnasssmossesssnomosmnsnssissonssssssiniosss 5a 0585358655855 805 TR 5535555 55 W 25553 12
ARTICLE 14 SENIORITY--LAYOFFE AND RECALL .c.asmssnssiiomsensssssssssssusssssvssssisissssses 12
Section 14.1 Definition Of SENIOTILY ......cievvieiriiereriierriieeerieeesteeeeeteeerteeeeeeeseseresbeeesreeesaseesssnsesssnneesenanes 12
Scelion 142 Benionily Lish oo s s s sy s s s w s S s i vy 12
I it ol G T U)o i TR T ———— 12

ii

Master CBA 05-01-23—04-30-27-A



SEEHOT. 142 REGAIL .o ssnmimmmn st wmsom s s s s s i s s damnsiooe e s s o e e st e e 12

Section 14.5 Termination 0f SENIOTILY ........ceieiriririiieiieeeteieee ettt s e 12
Seetion. 14.5 Bacts O Tl e smmesimms o o o s i s i smmmmsiob e 13
ARTICLE 15 AUTHORITY OF THE POLICE AND FIRE COMMISSION......cccccceeueeueeveenceresanne 13
ARTICLE 16 ENTIRE AGREEMENT .....uucouiiiiiiiiinintinniniinissssissessssssssssssssssosssssesssssssassnssasesssnsosess 14
ARTICLE 17 TERMINATION.....ccinininrininnininsiisniseissessessnesisssssosssssosssssssasssssssssssssesessasssassasassassassaans 14
APPENDIX A DUES AUTHORIZATION FORM woussusomsumamsssvsnssssssamsassssssmssiissss s 15
AFPENDIX B ANNUAL SALARY wososmmsmnsssnessenconsmmsssusonsss s sssmss o aais soiiisoisassssssssastosss saass 16
SIDE LETTER OF UNDERSTANDING .....ccoovniuinuininnininsinsessiesessesssesssssssssssssssossosssssssnssasssssnsassossase 17
GRIEVANCE FORM....oucniinniniiinninnisnnsississsssssississssessisssssssisssssssssssessssssssssssssssssssssassssassnssasssssssasssssesas 18
iii

Master CBA 05-01-23—04-30-27-A



AGREEMENT between the UNITED CITY OF YORKVILLE, ILLINOIS (hereinafter called the
"City") and ILLINOIS FRATERNAL ORDER OF POLICE LABOR COUNCIL/YORKVILLE
SERGEANT UNIT (hereinafter called the "Council").

ARTICLE 1 RECOGNITION
The City recognizes the Council as the sole and exclusive collective bargaining representative for the
purpose of establishing wages, hours of work and other conditions of employment for all full-time sworn
officers employed by the City of Yorkville Police Department in the rank of Sergeant but excluding
all other employees employed by the City of Yorkville.

ARTICLE 2 COUNCIL SECURITY

Section 2.1 Dues Check Off

The City will deduct from the first paycheck each month the uniform, regular monthly Council dues for
each employee in the bargaining unit who has filed with the City a voluntary due's check off authorization.
The form of check off shall be as set forth in Appendix A attached hereto. If a conflict exists between the
check off form and this Article, the terms of this Article control. Dues shall be remitted to the Council by
the 15th day of the month following deduction.

Section 2.2 Council Indemnification

The Council shall indemnify, defend and save the City harmless against any and all claims, demands, suits
or other forms of liability (monetary or otherwise) and for all legal costs that shall arise out of or by reason
of action taken or not taken by the City in complying with the provisions of this Article. If an improper
deduction is made, the Council shall refund directly to the employee any such amount.

ARTICLE 3 GRIEVANCE PROCEDURE

Section 3.1 Definition

A "grievance" is defined as a difference of opinion raised by an employee or the Council against the City
involving the interpretation or application of, or compliance with, the provisions of this Agreement,
except disciplinary suspensions and terminations, at the election of the covered member, can be appealed
through the Labor Agreement's Grievance Procedure or the City Board of Fire and Police Commission,
but not both. The parties have negotiated an alternative procedure based upon the grievance and
arbitration provisions of this Agreement, and the foregoing provisions with respect to the appeal and
review of disciplinary action or discharge decisions shall be in lieu of, and shall expressly supersede
and preempt, any provisions that might otherwise be the Rules and Regulations of the City's Board of
Fire and Police Commissioners.

Section 3.2 Grievance Procedure

Recognizing that grievances should be raised and settled promptly, a grievance must be raised within
fifteen (15) calendar days of the occurrence of the event giving rise to the grievance, or within fifteen
(15) days after the Council or employee, through the use of reasonable diligence, could have obtained
knowledge of the occurrence of the event first giving rise to the grievance. A grievance shall be processed
as follows:

STEP 1: Verbal to immediate Supervisor. By discussion between the employee, accompanied by one
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Council Officer if the employee so desires, and his immediate supervisor. The immediate supervisor shall
answer verbally within seven (7) calendar days of this discussion.

STEP 2: Appeal to Chief. If the grievance is not settled in Step 1, the Council may, within seven (7)
calendar days following receipt of the immediate supervisor's answer, or when an answer was due,
file a written grievance with the Chief of Police signed by the employee and one Council Officer
setting forth the nature of the grievance and the contract provision(s) involved. The grievant and a
Council representative and the Chief will discuss the grievance at a mutually agreeable time. If no
agreement is reached in such discussion, the Chief will give his answer in writing within seven (7) calendar
days of the discussion.

Section 3.3 Arbitration

If the grievance is not settled in Step 2 and the Council wishes to appeal the grievance, the Council
may refer the grievance to arbitration within thirty (30) calendar days of receipt of the Chiefs written
answer.

(a) The parties shall attempt to agree upon an arbitrator after receipt of the notice of referral. In the event
the parties are unable to agree upon the arbitrator, the parties shall jointly request the Federal Mediation
and Conciliation Service to submit a panel of five (5) arbitrators. Each party retains the right to reject
one panel in its entirety and request that a new panel be submitted. The parties shall alternately strike
names from the panel and the person remaining shall be the arbitrator.

(b) The arbitrator shall be notified of his selection and shall be requested to set a time and place for
the hearing, subject to the availability of Council and City representatives.

(c) The arbitrator shall submit his decision in writing within thirty (30) calendar days following the close
of the hearing or the submission of briefs by the parties, whichever is later.

(d) The fees and expenses of the arbitrator and the cost of a written transcript, if any, shall be divided
equally between the City and the Council; provided, however, that each party shall be responsible for
compensating its own representatives and witnesses.

(e) The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the
provisions of this Agreement. Any decision or award of the arbitrator shall be final and binding upon
the City, the Council and the employees covered by this Agreement.

ARTICLE 4 MANAGEMENT RIGHTS
The City retains all traditional rights to manage and direct the affairs of the City in all of its various
aspects and to manage and direct its employees, including, but not limited to the following: to plan,
direct, control and determine all the operations and services of the City; to supervise and direct the
working forces; to establish the qualifications for employment and to employ employees; to schedule
and assign work; to establish work standards and, from time to time, to change those standards; to
assign overtime; to determine the methods, means, organization and number of personnel; to make,
alter and enforce reasonable rules, regulations, orders and policies; to evaluate employees; to
discipline, suspend and discharge employees for just cause (probationary employees without cause); to
change or eliminate existing methods, equipment or facilities; to establish, implement and maintain an

2
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effective internal control program; to determine the overall budget; and to carry out the mission of
the City provided, however, that the exercise of any of the above rights shall not conflict with any
of the express written provisions of this Agreement.

ARTICLE 5 NO STRIKE-NO LOCKOUT

No employees covered by this Agreement shall engage in, induce, or encourage any strike, work
stoppage, slowdown, or withholding of services. The Council agrees that neither it nor any of its
members or agents will call, institute, authorize, participate in, sanction, or ratify any strike, work
stoppage, slowdown, or withholding of services, during the term of this Agreement. The City will not
lock out any employees during the term of this Agreement as a result of a labor dispute with the
Council, or for any cause whatsoever, it being the intent of the parties that the employees not strike
or "slowdown" and that the City not lock out any employees.

ARTICLE 6 WAGES

Section 6.1 Wages Rates

During the term of this Agreement, employees shall be paid at the wage rates set forth in Appendix
"B", provided that the first-year increase shall be retroactive on all paid hours to May 1, 2023, for all
individuals covered by this agreement and on the payroll as of the date that this Agreement is executed
by authorized representatives of both parties.

Section 6.2 Longevity Pay
As part of their regular compensation and in addition to the wage rates set forth in Appendix “B”,
employees shall receive an annual longevity pay stipend as follows:

Effective May 1, 2023

Years of Service Longevity Pay
After 6 years but less than 9 years $750

After 9 years but less than 14 years $1000

After 14 years but less than 20 years $2,250

After 20 years $2,750

Effective May 1, 2024 and continuing forward

Years of Service Longevity Pay
After 6 years but less than 9 years $750

After 9 years but less than 14 years $1,000

After 14 years but less than 20 years $3,000

After 20 years $3,500

Section 6.3 Detective Sergeant Stipend

In the event the Police Chief, or authorized designee, notifies a bargaining unit employee in writing that

they are designated to serve in the specialty position of “Detective Sergeant”, the employee will receive

a specialty bonus/stipend in the annualized amount of $2,600. Affected employees will earn and receive
this payment equal to 1/26™ of the annualized amount for each completed pay period worked in that

capacity.
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ARTICLE 7 HOURS OF WORK AND OVERTIME

Section 7.1 Application of Article
This Article shall define the workweek and serve as a basis for calculating overtime payments.
Nothing in this Agreement shall be construed as a guarantee of hours of work per day or per week.

Section 7.2 Normal Workdays, Workweek

The shifts, workdays and hours to which employees are assigned shall be stated on an Annual
Departmental work schedule. The normal workday shall begin with a ten (10) minute roll call prior
to the beginning of the work shift and shall include a paid forty-five (45) minute off-duty lunch
break for each twelve (12) hours worked. Should it be necessary in the interest of efficient operations to
alter shift starting or ending times or establish a different workday or workweek, the City will provide
notice of such change to the individuals affected.

Section 7.3 Overtime Pay

When police officers are ordered to report for work which is in addition to the employee's normal work
schedule, the employee shall be paid time and one-half the employee's regular straight-time rate for
all such hours of overtime. For the purpose of calculating overtime, all compensated hours shall be
considered as hours worked. The hourly rate for overtime purposes shall be determined by dividing
the annual salary by 2,080. Overtime shall be computed to the nearest one-quarter hour.

Section 7.4 Overtime Allocation

The Department will establish an overtime list based on seniority (most senior to least senior). The
list will include all non-probationary employees who wish to be added to the list. The Supervisor in
charge of filling the overtime shift (partial or full), will make the appropriate phone calls based on this
list. The first phone call will be made to the most senior employee on the list and if that employee
either does not respond or declines, the second person will be called and continue down the list
until the shift is filled. If no full-time employees accept the shift, only then can the shift be opened
to either Supervisors or part-time employees.

Section 7.5 Break Periods

Employees shall receive a paid thirty (30) minute off-duty lunch period for each eight (8) hours
worked and a fifteen (15) minute break during the first half of the shift and a fifteen (15) minute break
during the second half of the shift. Breaks will be scheduled by the Department so as not to interfere
with Department work. If an employee is called to duty while on a lunch break, then such employee
shall be entitled to his thirty (30) minute lunch period for each eight (8) hours worked off-duty lunch
break later on during his shift. If the workload does not allow an officer to take a lunch break before
the end of his shift, then he shall be paid for overtime for his thirty (30) minutes for each 8 hours
worked off-duty lunch break. Such lunch breaks shall not be unreasonably denied.

Section 7.6 Compensatory Time

Employees who are entitled to time and one-half overtime pay under this Agreement may elect

compensatory time at time and one-half, in lieu of pay, to a maximum of two hundred forty (240)

hours' compensatory time by giving advance notice to the Police Department. An employee with

accrued compensatory time may make advance request for time off and time off will be approved by

the Police Department based upon Departmental needs. At termination, all accumulated compensatory
4
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time must be paid in full in cash.

Section 7.7 Call-Back Pay

An employee covered by this Agreement who is called back to work after having left work shall
receive a minimum of two (2) hours work at time and one-half rates. A call back is defined as an
assignment of work which does not immediately precede or follow an employee's regularly scheduled
work hours.

Section 7.8 Off-Duty Court Time

When an employee is required to spend off-duty time in court on behalf of the City (including
subpoena for deposition or work-related testimony), the employee will receive time and one-half for
all hours worked, with a minimum pay guarantee of three (3) hours pay at time and one-half.

Section 7.9 Switching Days Off
Employees may request the switching days off by written notice to the Chief and the Chief will
approve these requests based upon Departmental needs.

Section 7.10 Training

When the Police Department schedules an employee in writing for mandatory off-duty training,
including training schools, the employee shall be paid time and one-half for all hours in excess of
eighty (80) hour pay period.

Section 7.11 Work Cycle
The parties recognize that the work cycle adopted by the City for purposes of Section 7K of the
FLSA is 28 days.

ARTICLE 8 VACATIONS

Section 8.1 Paid Vacations
Employees who attain the years of continuous service with the Police Department as indicated in the
following table shall receive vacation with pay as follows:

Years of Service Completed Vacation Time Credited
6 months 40 hours
1 year 40 hours
2,34 80 hours per year
5,6,7,8,9 120 hours per year
10,11,12,13,14 160 hours per year
L5+ 200 hours per year

Employees earning eighty (80) or more hours vacation may take up to forty (40) hours vacation as
pay, once per year subject to the approval of the Department Head, which will not be unreasonably
denied.

Section 8.2 Vacation Pay
Vacation pay shall be calculated on the basis of the employee's regular straight-time rate at the time
5
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the vacation is taken.

Section 8.3 Vacation Scheduling

Vacations shall be scheduled on a year-round basis. The Police Chief shall schedule vacations and
determine he maximum number of employees who may be on vacation at any one time, taking into
account the needs of the Police Department, employee advance requests, and employee seniority (if the
vacation is requested by the employee by February 28). Vacations are normally taken in one-week
increments, except that the Police Chief may approve taking of one week of vacation in single day
increments.

Section 8.4 Vacation Carryover
An employee is permitted to carryover a maximum of 80 (eighty) hours of vacation time from one year
to the next year.

Section 8.5 Termination of Employment
An employee who terminates after one full year of service shall receive pro-rated vacation pay on the
basis of 1/12th for each full month worked past the employee's anniversary date.

ARTICLE 9 HOLIDAYS

Section 9.1 Holidays
The following holidays are observed under this Agreement:

New Years' Day Veterans' Day

Good Friday Thanksgiving Day

Memorial Day Day After Thanksgiving Day
Independence Day Christmas Eve Day

Labor Day Christmas Day

Presidents’ Day Martin Luther King Day

Section 9.2 Holiday Pay

Employees shall work all holidays which fall within the regular schedule unless the employee has been
granted approved time off. An employee shall receive eight (8) hours' straight time pay for each observed
holiday if the employee does not work the holiday. An employee that starts a shift on and works during
the calendar days of New Year' Day, Memorial Day, Independence Day, Labor Day, Thanksgiving
Day, and Christmas Day shall receive the eight (8) hours straight time pay, and any hours worked during
that calendar day will be paid at an 2X times pay rate. An employee that works during the calendar
days of Good Friday, Presidents' Day, Veterans' Day, Day after Thanksgiving Day, Christmas Eve Day,
and Martin Luther King Day shall receive the eight (8) hours straight pay, and any hours worked will
be paid at a regular rate.

Section 9.3 Floating Holidays

In addition to the twelve (12) holidays listed above, all employees will receive two (2) floating holidays.
Police Sergeants shall not receive additional compensation for the floating holidays. Such floating
holidays shall be taken as a day off upon the approval of the Chief of Police.

6
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ARTICLE 10 SICK LEAVE

Section 10.1 Purpose Allowance and Accumulation

Sick leave with pay is provided as a benefit in recognition that employees do contract various illnesses
from time to time and that their financial resources may be diminished in such instances if pay is
discontinued, and that it may not be in the best interest or health of the employee or fellow employees to
work while sick. Sick leave as contained herein may be taken by an employee, and immediate family
defined below who is unable to work by reason of a non-duty related illness, injury, medical appointment,
or disability. Employees shall accrue eight (8) sick leave hours per month to a maximum accrual of nine
hundred sixty (960) hours. Immediate family is defined for this Article as: spouse, child (including step
or adopted), grandchildren, mother, mother/father-in-law, father, sister or brother (including half or step),
sister/brother-in-law, grandparents, grandchild, stepparent, domestic partner, parent, spouse’s
grandparent, daughter/son-in-law, stepparents or members of the Officer’s immediate household.

Section 10.2 Medical Examination

The City may, at its discretion, require an employee to submit a medical verification of illness or
other conclusive evidence of illness, and such verification normally will be required for illnesses requiring
the use of more than three (3) consecutive shifts of sick leave. A medical verification is acceptable only if
completed by a physician, physician’s assistant, or nurse practitioner.

Section 10.3 Sick Leave Utilization

Sick leave may be utilized only for the purposes specified in Section 10.1. Employees utilizing paid sick
leave hours shall be compensated for them according to their normal rate of pay. Employees will
use accrued sick leave in reverse accrual order. Thus, when an employee uses a sick leave hour, the last
sick leave hour earned is removed from his accumulated sick leave. Abuse of sick leave shall be
considered grounds for disciplinary action. Absent employees who have exhausted their accumulated
sick leave shall not be compensated for further absences unless approved by the City Council.

10.3a Sick Leave Donation Policy

In recognition of the financial hardship that an extended, catastrophic illness can cause employees, the City
is willing to facilitate the voluntary donation of sick leave among employees. If an employee voluntarily
requests that the City transfer a portion of that employee's accrued sick time to an employee with a
catastrophic illness, the City will facilitate that transfer. Such a request may be submitted in writing to the
Human Resources Manager. The name of the donor will be kept anonymous. An employee seeking to
donate sick leave will be required to retain 30 days of sick leave time but is not otherwise limited in the
amount of sick leave time the employee can donate. An employee who receives donations of sick time
from other employees will only be allowed to use that sick time when the employee has otherwise
exhausted all accrued time off.

Prior to approving the use of donated sick time and consistent with the City's sick leave policy, the City
may require that the employee who receives donated sick time submit medical documentation supporting
the continued use of sick time.

Section 10.4 Unused Sick Leave
(a) On May 15 of each year, an employee who has used less than the sick leave he has accumulated in the

7
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immediately preceding fiscal year (May 1 through April 30) will be asked if he wishes to sell back the
accrued sick leave earned in that fiscal year at a rate equivalent to fifty (50%) percent of his regular rate
of pay for each sick leave hour sold back. Sick leave hours accumulated in previous fiscal years are not
eligible to be sold back. The number of sick leave hours for which an employee elects cash compensation
shall be deducted from such employee's accumulated sick leave. Employees electing to sell back their sick
leave will be paid for them by June 15.

(b) An employee who retires and who elects normal retirement at age fifty (50) or older shall be paid
for unused sick leave at the rate of fifty percent (50%) of his regular daily rate of pay in effect on his
last day of active work for the City for all accrued and unused sick leave accumulated.

For example, an employee retiring with ninety-six (96) hours of accumulated but unused sick leave
hours will be paid the equivalent of forty-eight (48) hours of pay at the employee's regular daily rate
of pay.

ARTICLE 11 OTHER LEAVES OF ABSENCE

Section 11.1 Unpaid Discretionary Leaves

The Police Chief and the City Administrator, jointly, may grant an unpaid leave of absence to any
bargaining unit employee where they determine there is good and sufficient reason. The City shall set
the duration, terms, and conditions of such leaves in writing.

Section 11.2 Emergency Time Off

Time away from work due to emergencies will be granted at the discretion of the Chief of Police. If
granted, the Chief of Police shall set the duration, terms, and conditions of such leave, including whether
it is to be paid or whether it must be made up.

Section 11.3 Bereavement Pay

In the event of death of an immediate family member (mother, father, step parent, brother, sister, child,
step-child, spouse, mother-in-law, father-in-law grand-parents, grand-parents in-law, step grandparent,
civil union partner or in special cases as approved by the Chief of Police), an employee will be granted
up to three (3) days' time off with pay, providing the employee attends the funeral/memorial service.
Additional time needed by the employee will be deducted from accumulated sick leave, compensatory
time, or vacation time, at the employee’s discretion. These days are separate from floating holidays and
sick hours. When death occurs in the extended family of any employee, said employee shall be granted
one (1) day off without loss of pay, sick leave, compensatory time, or vacation time, at the employee’s
discretion. For purposes of this article, “extended family” shall include the employee’s niece, nephew,

brother-in-law, sister-in-law, aunt, uncle, or those who have achieved familial status by living in the
household.

Section 11.4 Family & Medical I.eave Act of 1993

The parties agree that the Employer may adopt policies to implement the Family and Medical Leave
Act of 1993, as it may be amended from time to time ("FMLA"), that are in accord with what is legally
permissible under the Act.
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ARTICLE 12 OTHER BENEFITS

Section 12.1 Uniform

The City will provide uniforms to employees, and replacement uniforms as authorized by the Chief of
Police. The specific uniforms will be as approved by the City and the specifics of uniform content will be
set forth in Departmental policy.

Section 12.2 Drug and Alcohol Testing

The City may require employees to submit to a urinalysis test and/or other appropriate test if the City
determines there is reasonable suspicion that the employee has been using alcohol and/or drugs as
defined in paragraph (c) hereof. Any such tests shall be at a time and place designated by the City and
shall be at the City's expense. If an employee is directed to take such a test based on reasonable suspicion,
the City shall provide the employee, upon request, with a written statement of the basis for the City's
reasonable suspicion within 48 hours of the request. There shall be no random testing.

(a) The City shall use only licensed clinical laboratories for such testing and shall be responsible City
shall use only licensed clinical laboratories that is licensed and is accredited by the Substance Abuse
Management Safety & Health Administration (SAMSHA) for such testing and shall be responsible for
maintaining a proper chain of custody. The taking of urine samples shall not be witnessed unless there
is reasonable suspicion to believe that the employee is tampering with the testing procedure. If the
first test results in a positive finding, a confirmatory test (GC/MS or a scientifically accurate equivalent)
shall be conducted. For alcohol, the test shall be deemed positive if it is .04 or above. An initial
positive test result shall not be submitted to the City unless the confirmatory test result is also positive as
to the same sample. If the City, contrary to' the foregoing, receives the results of a positive first test
which is not confirmed as provided above, such information shall be destroyed if received in writing.
Upon request, the City shall provide an employee with a copy of any test results which the City receives
with respect to such employee.

(b) A portion of the tested sample shall be retained by the laboratory so that the employee may arrange
for another confirmatory test (GC/MS or a scientifically accurate equivalent) to be conducted by a
licensed clinical laboratory of the employee's choosing and at the employee's expense. Once the portion
of the tested sample is delivered to the clinical laboratory selected by the employee, the employee shall
be responsible for maintaining the proper chain of custody for said portion of the tested sample.

(c) Use of prescribed drugs at any time while employed by the City, abuse of prescribed drugs, as
well as being under the influence of alcohol or the consumption of alcohol while on duty, shall be
cause for discipline, including termination.

(d) The City will not take adverse employment action against an employee solely because that employee
voluntarily requests treatment or counseling for an alcohol problem, unless such request follows the
testing of an employee or the City otherwise determines that the employee is unfit for duty.

(e) Officers shall be required to submit to a drug and alcohol test whenever an Officer discharges their
firearm causing injury or death to a person or persons during the performance of their official duties or in
the line of duty, the Officer shall submit to the test as directed as soon as practical but no later than the
end of the shift.
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(f) Officers are prohibited from consuming, using, possessing, selling, or distributing cannabis and/or any
cannabis infused products during on or off duty time. In the event of a suspected violation of this provision,
the above testing procedures will govern.

Section 12.3 On-the-Job Injury
Employees shall receive workmen's compensation for on-the-job injury following the State of Illinois
Workman's Compensation Act.

Section 12.4 Peace Officer's Disciplinary Act
Nothing in this Agreement shall abridge an employee's rights under the Illinois Uniform Peace Officer's
Disciplinary Act, which Act is incorporated by reference as if fully set forth herein.

Section 12.5 Health Maintenance Physical

Employees will be given a health maintenance physical not more frequently than every two (2) years.
The costs for the medical examination shall be paid by the City. The results of the physical shall remain
confidential between the employee and the physician, except that the physician will give the Chief of
Police a statement on fitness for duty.

Section 12.6 On Call Detective Sergeant

Detective Sergeants assigned to on-call duty shall receive four (4) additional floating holidays each
January 1 calendar year and such additional On-Call floating holidays must be used during the calendar
year and cannot be accumulated if not taken. As is the case with regular floating holidays (addressed in
Section 9.3), additional floating holidays must be used during the calendar year and cannot be accumulated
if not taken.

Section 12.7 Educational Assistance Program

All requests by an employee for the enrollment to a college degree program or college coursework, which
must be job related, must be submitted by the Department Head to the City Administrator for approval.
The City recognizes four (4) levels of degree programs, described as follows: (i) high school; (ii) 64 credit
hours of college course work; (iii) Bachelor's Degree; and (iv) Master's Degree. All courses related to the
program shall be eligible for payment subject to budget approval. This provision shall be subject to change
and does not entitle any employee the exclusive right to receive approval and/or be eligible for payment.
Furthermore, the employee shall provide a grade or transcript to the Department Head upon the completion
of each course. Any revision or change requested by the employee to the approved program must be
submitted to the Department Head for approval prior to the revision or change. Upon approval under
Section “a”, the City shall pay tuition and fees only for college coursework (not travel or wages), unless
otherwise approved by the Mayor and City Council. The City may pay all expenses of an elective course.
An elective course is one that may benefit the City by added knowledge but is not directly related to City
operations. The tuition and fees only (no books or materials) of an elective or required course will be paid
through direct billing from the appropriate school or paid as a reimbursement to the employee pending the
completion of a consent form for repayment and pending receipt of the grade transcript. The employee
will sign the payroll deduction form prior to the enrollment of the course stipulating to the following
provisions will apply: if a grade of a B-average or better is attained upon the completion of the course the
class will be considered complete and paid for by the City. If less than a B-average is attained, the
employee will be required to pay back 100% of the tuition and fees to the City through a payroll deduction
as stipulated within the payroll deduction sign off form or direct payment to the City. Tuition rates will be
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paid for at an amount not to exceed the current per-hour rate charged at the University of Illinois Urbana-
Champaign as is designated at the time of class approval. If an employee voluntarily leaves the City within
two years of completing a course reimbursed under this policy, a percentage amount of reimbursed
expenses must be repaid to the City according to the following schedule:

a. 00-06 months of completion of course — 100%
b. 07-12 months of completion of course — 75%
¢. 13-18 months of completion of course — 50%
d. 19-24 months of completion of course — 25%

ARTICLE 13 INSURANCE

Section 13.1 Medical Insurance

The City retains the right to change insurance carriers, benefit levels, or to self-insure as it deems
appropriate. Effective May 1, 2023, and continuing through April 30, 2027, the employee shall be required
to pay a monthly contribution towards the monthly insurance premium equal to the following: ten and
one-half percent (10.5%) for the premium for single, single plus spouse, or single plus children under the
HMO insurance policy or ten and one-half percent (10.5%) of the premium for family coverage under
HMO insurance policy or plan offered by the City. The employee shall be required to pay a monthly
contribution towards the monthly insurance premium equal to the following: twelve and one-half percent
(12.5%) of the premium for single, single plus spouse, or single plus children under the PPO insurance
policy or twelve and one-half percent (12.5%) for family coverage under the PPO insurance policy or plan
offered by the City, depending on the employee's coverage election. To secure the 10.5% HMO and 12.5%
PPO insurance rates, employees must obtain an annual physical and provide the City with proof of
receiving the physical. Employees who do not receive an annual physical and submit the proof of the
physical prior to March 31st of each calendar year, shall be required to pay a monthly contribution towards
the monthly insurance premium equal to the following, beginning on May Ist of each calendar year:
twelve percent (12%) for the premium for all HMO plans, and seventeen percent (17%) for all PPO plans.
Additionally, the City agrees that the actual dollar amount of the monthly employee contribution may not
exceed a ten percent (10%) increase from one fiscal year to the next. The City also shall implement a pro-
rata ten percent (10%) cap on Employer-observed plan design increases, to be calculated by assuming the
agreed upon higher employee contributions had existed in the year prior. This cap on the year-to-year
employee contributions is understood to be floating and the base amount will be reset each year based on
the actual cost of health insurance premiums and HRA plans.

Section 13.2 Life, Dental and Vision Coverage

The City shall continue in effect the current term life ($50,000 for an eligible employee; $10,000 for
spouse; $2,500 for child aged 6 months to 19 years; $1,500 for infant from birth to 6 months), dental and
vision coverage, subject to the terms and conditions of the applicable policy or plan provided by the City.
Increases in the benefits of these plans for non-bargaining unit non- supervisory employees shall be
offered to the bargaining unit employees on the same terms and conditions as they are offered to non-
bargaining unit non-supervisory employees.
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Section 13.3 Opt-Out Incentive

Employees who are able to enroll in an alternate medical health insurance plan (through a spouse, for
example) are eligible to receive a monthly stipend of ($100 for single employees and $150 for families)
from the City for choosing to opt-out of the City’s health insurance plan. Proof of enrollment in a non-
City insurance plan is required to receive compensation. A registration form is available over in Human
Resources.

ARTICLE 14 SENIORITY--LAYOFF AND RECALL

Section 14.1 Definition of Seniority

Seniority shall be based on the promotion date of time from the last date of beginning continuous full-
time employment as a sworn Sergeant in the Police Department of the United City of Yorkville. Conflicts
of seniority shall be determined on the basis of the order of the Sergeants on the Board of Fire and Police
Commissioners promotion list, with the Sergeant higher on the list being the more senior.

Section 14.2 Seniority List

On or before May 1st of each year, the City will post a seniority list setting forth each employee's seniority
date and provide a copy of such list to a Council representative and the department head. The City shall
not be responsible for any errors in the seniority list unless such errors are brought to the attention of the
City in writing within thirty (30) calendar days after the list is posted.

Section 14.3 Layoff

The City, in its discretion; shall determine whether layoffs are necessary. If it is determined that
layoffs are necessary, employees covered by this agreement will be laid off in accordance with their
seniority as provided in Illinois Statute (65 ILCS 5/10-2.1-18). Except in an emergency, no layoff will
occur without at least ninety (90) calendar days notification to the Council.

Section 14.4 Recall

Employees who are laid off shall be placed on a recall list for a period of three (3) years. Employees
with recall rights shall be recalled before the hiring of new full-time police officers. If there is a
recall, employees who are on the recall list shall be recalled, in the inverse order of their layoff.
Employees who are eligible for recall shall be given fourteen (14) calendar days' notice of recall
and notice of recall shall be sent to the employee by certified or registered mail with a copy to the
Council, provided that the employee must notify the Police Chief or his designee of his intention to
return to work is within three (3) days after receiving notice of recall. The City shall be deemed to have
fulfilled its obligations by mailing the recall notice by certified mail, return receipt requested, to the
mailing address last provided by the employee, it being the obligation and responsibility of the
employee to provide the Police Chief or his designee with his latest mailing address. If an employee
fails to timely respond to a recall notice his name shall be removed from the recall list, unless the
employee can demonstrate to the City that his inability to respond was due to unforeseen circumstances
beyond his control, in which case the employee may be eligible for the next recall that may occur
during the three-year period following his layoff

Section 14.5 Termination of Seniority
Seniority and the employment relationship shall be terminated for all purposes if the employee:
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the Labor Agreement's Grievance Procedure or the City Board of Fire and Police Commission, but not
both.

ARTICLE 16 ENTIRE AGREEMENT

This Agreement, upon ratification, supersedes all prior practices and agreements, whether written or
oral, unless expressly stated to the contrary herein, and constitutes the complete and entire agreement
between the parties, and concludes collective bargaining for its term, except as expressly stated to the
contrary herein. The City and the Council, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement, including
the impact of the City's exercise of its rights as set forth herein on wages, hours or terms and conditions
of employment, except as expressly stated to the contrary herein. In so agreeing, the parties acknowledge
that, during the negotiations which resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any subject or matter not removed by
law from the area of collective bargaining, and that the understandings and agreements arrived at by
the parties after the exercise of that right and opportunity are set forth in this Agreement. Before making
any changes in working conditions not contained in this Agreement which are mandatory topics of
bargaining, the City shall notify the Council of its intention of the proposed change. Upon such
notification, and if requested by the Council, the City shall meet with the Council and negotiate such
change and its impact before it is finally implemented. Any change made without such notice shall be
considered temporary pending the completion of such negotiations. If the Council becomes aware of
such a change and has not received notification, the Council must notify the City as soon as possible
and request negotiations if such negotiations are desired. The failure of the Council to request
negotiations shall act as a waiver of the right to such negotiations by the Council.

ARTICLE 17 TERMINATION
This Agreement shall be effective upon execution May 1, 2023 and shall remain in full force and
effect until April 30, 2027. It shall automatically be renewed from year to year thereafter unless one
party shall notify the other in writing at least ninety (90) days prior to the anniversary date that it
desires to modify this Agreement. Notwithstanding any provision of this Agreement to the contrary, this
Agreement shall remain in effect after the expiration date while negotiations or resolution of impasse
procedures for a new agreement are continuing. Executed this QQ’_"day of JdNuan j , 2023.

FOR: THE ITED €ITY OF YORKVILLE FOR: ILLINOIS FRATERNAL ORDER

/; OFPOI(C R%;IL
F/,\ 0l-2p-223 {c Of- 1826l

John Purcell/Mayé \/\ Date Samuel St up/U nit Date
" » /[-11-23
John Hgnter/U nit Steward Date

/ f/&u‘fg /éz‘/r - (0/-09 2.3

Kevin S. Krug/IL FOP/Labor Council ~ Date
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(a) quits.
(b) is discharged for just cause (probationary employees without cause).
(c) retires or is retired.

(d) falsifies the reason for a leave of absence or is found to be working during a leave of absence
without the advance written approval of the Police Chief.

(e) fails to report to work at the conclusion of an authorized leave of absence or vacation unless the
employee can demonstrate to the City that his failure to report was due to unforeseen circumstances
beyond the employee's control.

() is laid off for a period in excess of three (3) years.

(g) does not perform work for the City for a period in excess of twelve (12) months, provided, however,
this provision shall not be applicable to approved absences due to military service, established work related
injury or illness compensable under workers' compensation law, or to employees receiving a duty related
disability pension; or

(h) is absent for two (2) consecutive working days without notifying the City unless the employee
can demonstrate to the City that his failure to notify the City was due to unforeseen circumstances
beyond the employee's control.

Nothing in this Section is intended to interfere with the statutory jurisdiction and authority of the
Yorkville Board Fire and Police Commissioners, except disciplinary suspensions and terminations, at the
election of the covered member, can be appealed through the Labor Agreement's Grievance Procedure
or the City Board of Fire and Police Commission, but not both.

Section 14.6 Effects of Layoff

During the term of this Agreement, if the City exercises its discretion to layoff an employee, then the
employee shall be afforded an opportunity to maintain the medical insurance in effect at the time he is laid
off by paying, in advance, the full applicable monthly premium for his or her individual insurance
coverage. If an employee opts to maintain his or her medical insurance under this section, then such
employee shall be permitted to continue the insurance coverage for a period of up to eighteen (18) months
from the date of layoft, or such greater period as may be required by law. Employee rights and benefits
under this section are subject to the terms and conditions of the applicable insurance policy or plan. An
employee who is laid off will be paid for earned, but unused, vacation time, and any other benefit time
payout required by the terms this Agreement.

ARTICLE 15 AUTHORITY OF THE POLICE AND FIRE COMMISSION
The parties recognize that the City Board of Fire and Police Commissioners has certain statutory authority
over employees covered by this Agreement, including but limited to the right to make, alter, and enforce
rules and regulations. Nothing in this Agreement is intended in any way to replace or diminish the
authority of the Board of Fire and Police Commissioners of the United City of Yorkville, except
disciplinary suspensions and terminations, at the election of the covered member, can be appealed through
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APPENDIX A DUES AUTHORIZATION FORM

Dues Authorization Form for Payroll Deduction
ILLINOIS FRATERNAL ORDER OF POLICE LABOR COUNCIL
974 CLOCK TOWER DRIVE, SPRINGFIELD, ILLINOIS 62704

I, , understand that under the U.S. Constitution

I have a right not to belong to a union. By my signature [ hereby waive this right and opt to join the IL

FOP Labor Council. I, hereby  authorize my

Employer, the United City of Yorkville, to deduct from my wages the uniform amount of monthly dues
set by the Illinois Fraternal Order of Police Labor Council, for expenses connected with the cost of
negotiating and maintaining the collective bargaining agreement between the parties and to remit such
dues to the Illinois Fraternal Order of Police Labor Council as it may from time to time direct. [n addition,
I authorize my Employer to deduct from my wages any back dues owed to the Illinois Fraternal Order of
Police Labor Council from the date of my employment as the exclusive bargaining representative to the

date this dues deduction is implemented, in such manner as it so directs.

Date: Signed:

Address:
City:
State: Zip:
Telephone:
Personal E-mail:

Employment Start Date:

Employer, please remit all dues deductions to:
[llinois Fraternal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, Illinois 62704

(217) 698-9433

Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable
contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.
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As of May 1, 2023, the top step of the patrol officer salary range is $91,994.13 per year (Bachelor’s
Degree, after 5 years on the job). Effective May 1, 2023, the Sergeants shall be compensated at a rate

APPENDIX B ANNUAL SALARY

of 17% higher than that top patrol officer salary.

1-May-22 1-May-23 1-May-24 1-May-25 1-May-26
3% 3% 3% 3%
Officer, Bachelors, | ¢eq 314 69 | $91,094.13 | $94.753.95 | $97.596.57 | $100,524.47
After 5 years
Multiplier 17% 17% 17% 17% 17%
Sergeant $104,498.19 | $107,633.13 | $110,862.13 | $114,187.99 | $117,613.63

Upon ratification by the membership and the City Council a one-time signing bonus award of five
hundred ($500.00) dollars will be provided to all Sergeants within thirty (30) calendar days after the
ratification and approval of the Labor Agreement. This one-time signing bonus is provided on a non-
precedent setting basis and it shall not be construed as status quo for purposes of negotiations of any
successor CBA and/or in interest arbitration if applicable.
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SIDE LETTER OF UNDERSTANDING

The Illinois FOP Labor Council and the United City of Yorkville agree that the Council waives any
right to bargain over the provisions of the City's revised employee handbook, as is on final draft
date, with the understanding that if any section of the handbook conflicts with the express terms of
the contract, then the contract shall govern.

FOR: THE UNITED CITY OF YORKVILLE FOR: ILLINOIS FRATERNAL ORDER

RN LA OUNCIL
0l-20-23 @A‘ /3 gi-/B-Tegy
Dafe /

el Strou Date
Un1t Steward

0l-2-2% /W /-11-23

Date John Hunter Date
Unit Steward

City Seal:
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GRIEVANCE FORM

GRIEVANCE (use additional sheets where necessary)
I L odge/Unit No.: Year: Grievance No.:
M Date Filed:
‘ Department:
<q N 2 Grievant's Name:
R cOU Last First M.I.
STEP ONE

Date of Incident or Date Knew of Facts Giving Rise to Grievance:

Articlets)y/'Sections(s) violated: cand all applicable Articles

Brietly state the facts:

Remedy Sought:

. in part and in whole. make grievant(s) whole.

Given To:

Date:

Grievant's Signature

FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature

Position

Person to Whom Response Given

Date

Reasons for Advancing Grievance:

STEP TWO

Given To:

Date:

Grievant's Signature

FOP Representative Signature

EMPLOYER'S RESPONSE

Employer Representative Signature

Position

Person to Whom Response Given

Date

REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Person to Whom Referral Given

Date

FOP Labor Council Representative
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